The research tackles the attempt of limitation of the strength and weakness as an index of changes to the learning organization by a theoretical review which tackles the main of researchers and thinkers in the management field about the learning. The main concept which mentioned by the (Senge), about the learning organization, he defines it as the organization which seek continuously to be enlarged by their abilities to create their future that what danger mentions in 2000. The learning organizations are organizations in which their individuals enlarge continuously their abilities to create the result they want. The research attempts to answer the main question which is the problem of the study is (Have our Iraqi organization strength and weakness that make them a learning organization?). The researchers assume that the field framework that (it is possible to consider some of the Iraqi organizations as learning are more than others) depending on a description and survey approach. It is concluded that the following:
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